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| From the Editor... 


Makeover U? 

It is a very uncertain time of transformation for us. I know, I know — a 
thought repeatedly expressed in these pages. But right now I feel like 
we are reaching a vortex of ambiguity, every day knowing even less 
about our immediate future and identity. 

How will the grand move to the Base affect/afflict existing 
programs and personnel? Will it shift UCFV’s centre of gravity, 
drawing enrollments away from other campuses and 
thereby changing all of our workplace assumptions? 

Then there’s the ongoing trauma of whether we are 
still in some potential U-status running, or left 
far behind in the academic dust. Plus we must 
ponder what the Government’s contract offer 
truly means, both now and in the long run. 

Can we accept the bonus for a guarantee of 
‘peace in the workplace’, then maybe go back on it 

— in the fine tradition of Liberal promise-making 
established in this province — and kick up a righteous fuss 
as the Olympics tourists start landing? 

And, most importantly, if we sign on and take the bonus, will you 
spend part of your pay-off cash on a pair of Gucci shoes to renew your 
(slightly compromised?) sense of self-worth, or just to look sexy in the 
newsclips? Think I’ll get a pair of tan horse bit loafers, myself... 

In short, we live and work in anticipation of some tangible sense 
of reality. 

Media Mania 

So what I’ve been doing, in my usual crabwise fashion, is seeking 
frivolous distraction in the face of these daily black holes of meaning 

— or, hey, maybe it’s unconscious research into the dynamics of 
transmutation for the sake of UCFV. Anyway, in a backhanded sorta 
way, this quest has drawn me deeper and deeper into reality TV, which 
I had been avoiding but now am trying to get a handle on — from a 


purely professional, writing-a-scholarly-article pov, of course. 
Creepy: the genre makes me feel like I’m in The Truman Show , 
being scripted in my real life to provide dramatic fare for myself, 
and yet I’m also fascinated ...because I never thought I was 
that kind of self-absorbed person. Does this make any sense? 

Vis reality TV: like everyone, I enjoy seeing people exposed 
as fat, mid-size, or skinny losers, and humiliated in front 
of millions of viewers; but somehow I can’t imagine 
myself signing on to a talk show for a few 
hundred bucks to confess my sick obsession 
with semicolons, never mind partake in the 
regular cast of folks cheating on their 
partners with their mother/father-in-laws, 
belligerent doofuses bulging out their eyes and 
sweating on camera as they await the DNA test that 
will reveal the baby’s daddy, fat cats bequeathing their 
estates to pet gerbils instead of their thankless children, 
and so on. 

Nor do I quite understand shows like elimiDATE, wherein 
beautiful girls agree to be judged by a high’n’mighty yob who 
regally selects the One, finally, good enough to share his fish 
‘n chips, fluids, etc., while rejecting the rest for being, well, you 
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know, too snooty and/or skanky. All the stranger in that there’s no 
prize on offer, other than the free drinks and, if you win, participation 
in a date with yob-of-the-week — no compensation, that is, other 
than exposure itself, and the complicated joys and rewards thereof. 

Then there are those willing volunteers for all the ‘you need drastic 
improvement’ shows. Ladette to Lady and The Swan are two 
popular examples that offer different takes on upgrading human 
beings with scoldings and/or scalpels, but there are other equally 
masochistic choices in TV land. The house re-modelings, for 
instance, cast a delightfully 
censorious take on how 
people actually live in their 
own homes. In these 
makeover inversions of reality 
we see some glib, airheaded 
pseudo-expert with a box-top 
qualification brought in 
to make sweeping pro- 
nouncements like, “The living 
room made me want to 
vomit... and the bathroom — 
yikes ....” In response, the 
householders, shamefast, 
quiver in mortification, laugh 

hysterically or, better yet, babble defensively, allowing pseudo- 
expert and hostess to scorn them anew. 

Then, while voiceover budget details drone on, we watch in wonder 
as old junk is replaced by new junk in speeded-up sequences, and 
all is smiles when the temporarily displaced residents are chivied in 
to burble their scripted “omigods” at the miraculous (beige paint 
instead of white, white paint instead of beige!) renovation. 

In these shows at least there’s a quantifiable reward — you go 
along with the script and gain new paint, new knickknacks, a more 
saleable house, etc. Still, what makes people so eagerly open to 
this kind of humiliation and viewing it? Is it in part Schadenfreude 
... or ‘Shagginfreud’, as some term it, since the real pleasure is in 
watching someone bend over to get screwed? Are we really so 
insecure, pathetically programmed by advertising, inadequate- 
prone deep in our shallow souls, that we cry out for laughs from the 
sufferings of others, or for pain from the laughter of others? Do we 
long for lifestyle correction — scornful, improving chastisement — 
inflicted on us in public? Or are we just plain desperate for 
the attention. 

Makeover Me 

Meanwhile, back on campus, I’ve been having some classroom 
evaluations done this term, and, as usual, finding myself a tad 
squeamish. There’s something awkward about it all, of course, 
evaluation, that is, giving or getting. I remember when I was a grad 
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student working part-time as a marker on comparative religion essays 
and had to confront the oddity of deeming someone’s mystical 
experience worth a C, an F, an A-, whatever. I did, but it felt weird. 
And even with some of the brisker courses I teach now, there’s 
always potential for an element of breakthrough and self-revelation 
in every assignment, including the memo, and so evaluation always 
feels somehow personal. 

It seems that students are not so different in this Tegard; that is, 
they apparently don’t much enjoy completing teacher evaluations 
either. This despite the obvious tum-the-tables element that would 
seem to be an attractive aspect. When students are free to decide 
whether they want to do one of their mentor, as in online courses, 
they avoid the five minute process in droves. Online evaluations 
are notoriously skimpy in terms of results; not at all like the in-class 
versions where you have a captive audience, so to speak. 

But now that I’m learning about the power and pleasure of makeover, 
perhaps I can approach evaluation in a new telegenic light, make it 
fim for all. Howabout a new reality show about educators, called 
something like Teacher Report Card. Right now I see the format 
as a kind of Candid Camera/Guantanamo Bay blend. You know, the 
Educator bound and gagged, vulnerable behind a two-way mirror, 
black hood on the head, otherwise stripped except for loincloth, 
watching through eyeslits as her/his students are whipped up into 
a frenzy of loathing of him/her by a simpering Jerry Springer-like 
host, who asks the hard journalistic questions like “what about his 
breath?” or “is she just too fat?” followed by gales of guffaws, 
gagging sounds, and lots of tight close-ups on yukked-out facial 
expressions from the kids. 

Then of course comes the plastic surgery — tummy lypo-suctioned, 
butt lifted and shaped, warts laserized — the dental whitening, the 
new wardrobe. Followed by the real estate assessment and move 
to a more predictable neighbourhood. Though where, for UCFV, 
might that neighbourhood be, I wonder? 

-Ryszard Dubanski 
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From the president. 


‘Collective Bargaining’? 

It is testimony to how fast things are moving around here that by the 
time you read this much of this will probably be irrelevant. We will 
probably have met in a couple of bargaining forums, held an extra- 
ordinary general meeting and taken a vote to decide whether to sign 
a Collective Agreement which runs through 2010, or simply a one 
year contract with a wage hike in the 2 to 3% range, and see what 
things look like a year from now. And it is testimony to how difficult 
it is for both the FSA and UCFV’s Management to work with the 
Liberal government in Victoria, that although we, the members of the 
FSA, are supposed to make a decision (including a formal ratification 
vote) by March 3 l sl , as of today, March 15 th , we still 
have no idea what the Government is going to allow 
Management to offer. 

Make no mistake. This is not, in any sense of the 
term, free ‘collective bargaining’ — not for the FSA, 
not for Management, not for the Board. The 
Provincial Government is not charged with numerous 
violations of international labour law for nothing. 

As you are aware, in early December, Finance Minister 
Carol Taylor, who, by the way, will most likely be the 
next Premier of British Columbia, announced that six 
billion dollars had been set aside for the settlement of 
public sector wages. The terms appeared to include 
signing four-year agreements (taking us past both the 2010 Olympics 
and the next Provincial election), a one-time signing bonus of roughly 
$4,000 per employee and a possible one-time final bonus of roughly 
$1,000 per employee. No one is taking the final signing bonus 
seriously because it is contingent upon the government showing a 
budget surplus in 201 0, which in the wake of Olympic cost over-runs 
will never happen. 

The Government’s offer appeared to be open only to those unions 
that ratify four-year agreements by March 31, 2006, but those of us 
in the colleges and university colleges sector have been assured 
that the initial signing bonus will be available to us if we sign on a 
year from now. Recall, that while we are scheduled to have a wage re- 
opener this Spring, the other aspects of our Collective Agreement 
don’t come up for negotiation until next Spring, which is when most 
of the other collective agreements in the system come due as well. 
Whether or not the Government will give us a choice, and if so, what 
choice we make will probably be known and determined by the 
membership by the time you read this. 

Accounts of the Government’s monetary offer, on average, looks to 
be somewhere between 2.5 and 2.7% per year over the four years, 
but it is clear from what has transpired already at various public 
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sector bargaining tables that some unions and some sections of 
some unions will get more (as much as 3 V 2 % per year) and some 
will get less (as little as 2% per year) depending upon the 
Government’s assessment of the ‘competitiveness’ of the sector. 
The big universities have been offered combinations of 3 to 3 
Vi% per year. Whether or not the Government views the colleges 
and the university colleges in the same light remains to be seen. 

The FSA Executive has been doing everything we possibly can 
to have us ready to sign by this March 3 1 st if that option is both 
available to us, and the membership decides it is advantageous. 
Shelley Drysdale and her contract committee have been working 
from dawn to dark to get out the bargaining 
surveys, collate the data, prioritize our concerns, 
and prepare tentative letters of agreement under 
timelines that w'ould be absurd under any other 
circumstances. We have arranged for more hours 
for our administrative assistant Carol Dickson 
to assist Shelley and I have been copied on 
endless e-mails sent from the home of one to the 
home of the other late in the evening. The 
collation of the survey responses itself took 
more that twenty hours. Thank you for your 
patience with this rushed process — we w'ould 
have liked to have made it easier for you and 
for us. 

I have attended meetings in Vancouver, had private conversations 
with public sector labour leaders, and participated in province 
wide conference calls, in an attempt to get as much information 
and perspective on what was going on and what it might mean 
for us as I possibly could. 

Nonetheless, it should be noted that in many respects there is 
little practical difference between having settled before 
March 31, 2006, and settling in 2007. If it should come to pass 
that the Government does not allow us settle until next year, or if 
the offer seems so problematic that we decide to wait and test the 
water a year fromnow. w 7 e will still be getting the wage increases 
in 2006. On the Faculty side, the standard as to what the 
Government will allow has already been established by the 
settlements with the other Federation of Post-Secondary locals 
in their bargaining round last spring. (Well, a number of those 
locals only settled this fall and Camosun is still bargaining.) The 
signing bonus w'ould still come to us, though twelve months 
fromnow. 

As for the many other aspects of the Collective Agreement that 
need to be negotiated and up-dated, if w r e sign by March 3 1 st , we 
will have to toss the priority issues into a number of letters of 
agreement between the FSA and the employer and work out the 

Continued on next page 
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Faculty Contract administrator 


The proposed expansion or transfer of programs from Chilliwack to 
Abbotsford and from Abbotsford to the former Canadian Forces 
Base at Vender Crossing occasions members to ask about the 
transfer clauses in article 21.4 in the Collective Agreement. The 
most relevant clauses are: 

a) Employees shall not be required to transfer from their originally 
assigned locations if the work they performed at that original 
location is to be continued. 

b) Notice of transfer must coincide with the regular notice 
of appointment. 

c) When a Staff employee’s position is transferred to another 
campus but the employee does not wish to relocate, the 
employer will make an effort to reassign duties or find another 
position for the employee on his/her present campus. 

These clauses are, as contract language goes, very strong. 21.4® 
doesn ’t protect an employee, based in Abbotsford, from travel from 
Abbotsford to Vedder Crossing, but this travel would need to be 
compensated (mileage allowance). Here, we see the difference 
between “transfer” and “travel”. 21. 4(d) ’s “regular notice of 
appointment” varies. For many Faculty, regular notice occurs every 
three years, after the initial probationary period. 

The proposed relocation of programs to Vedder Crossing cause 
concern, as enrollments may drop, affecting job security among 


new Faculty. Enrollments have peaked in some of our programs and 
we see an inter-institutional competition for students, involving 
various incentives. FSA officers have discussed this matter at length 
more than once. Our bargainers will be seeking job 
security “language”. 

Sessional instructors frequently ask about regularization, an upgrade 
to continuing contract status. Regularization has not been a part of 
the Collective Agreement since 2003 . At that time the FSA and UCFV 
agreed to restrict the amount of work performed by sessionals to 
25% of all sections offered which effectively requires the posting of 
continuing positions (B’s), by Article 12.8(a)(i) in the Collective 
Agreement. Sessionals have employee applicant (internal) status if 
they had been hired following a SAC procedure (Article 1 1 .4) or if 
they have attained non-probationary status (after two years 
involving a minimum of 9 1 2 hours which is 50% of annual duty load 
or equivalent sections). Allocation of work to Sessionals is governed 
by Article 18.15, at Steps 3 and 7, possibly Step 8. 

The Labour-Management Committee initiates a review of the 
probationary Faculty evaluation procedure. The work falls to a 
subcommittee (Wayne Welsh, Jackie Snodgrass, Norm Taylor, and 
me). It appears that some streamlining of the procedure may be 
proposed and that two of the forms used (peer evaluation and 
classroom observation) could be revised. Reporting and requests 
for feedback have already started. 

-Bob Smith 


Continued from page 3 

details in the following year. This is not the ideal way to run a 
railroad, but it has worked well for us in the past. If w^e decide or are 
required to wait until a year form now, then w r e will spend next year 
working out those same issues with Management in advance of 
signing the agreement. 

It should also be noted that while most employers in the public 
sector are using the threat of not settling before March 3 1 st (which 
for those groups of employees, but not us, would mean forfeiting 
the signing bonus) to try to lever major concessions, our employer 
is not. Indeed, Management and the FSA have worked together to 
try to figure out what the government has in store for us. At Langara, 
whose contract dates read more or less like ours, their faculty 
association had to get a 90% strike vote to get their employer to the 
bargaining table in time to even consider settling before the end of 
March. We are again fortunate to have the constructive relationship 
we have with the Board and Management at UCFV. 



-Scott Fast 
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Employee Profile - bob peters 


Bom and raised in 
Abbotsford, Bob 
started working 
full time for Fraser 
Valley College in 
1980 as a courier 
at the Marshall 
Road campus for 
Alan Stokes. 

In 1985 Bob 
became the 
Shipper Receiver 
and later was 
promoted to his 
present position 
of Logistics Supervisor. In charge of Shipping/Receiving, the 
in-house couriers, furniture moves and archives, Bob interacts 
with almost everyone here at UCFV. Twice in his lengthy career 
he has been seconded to coordinate substantial institutional 
moves, the Summer of 2005 being the latest. 

Yes, you might say Bob grew up with UCFV. He met his wife, 
Carol, while she held the position in the original print room on 
the Chilliwack campus. They married in ’86 and have produced 
two fine future students for the institution. Bob himself became 
a student for a year when he successfully completed the Parts 
and Warehousing program once offered by the Trades and 
Technology department. A natural over-achiever, he is still 
bothered that only one student prevented him from having top 
marks for that graduating class. 

To give you an idea just how long Bob has been associated with 
UCFV, let me help to give you an idea of the changes he has 
witnessed. Bob remembers the first three computers ever 
purchased. He has reported to eight different Directors and still 
is in possession of the first telephone list containing all 
employees’ names and locals. I think he should actually frame 
that sheet of 81/2 x 11 paper, don’t you? 

In bis spare time Bob is a keen gardener and enjoys outdoor 
sports. He has never missed our annual golf tournament and 
has been known to come out for bowling and curling functions 
when offered. He is not quite ready for retirement yet, but when 
he does, he will be heading for his property in Little Fort for a 
well deserved rest. 



-Connie Cyrull 
Staff Vice President 
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Be Informed! 

FSA AGM 

Thursday 
May 4, 2006 

10:00 a.m.- 
noon 

Abbotsford 

Lecture 

Theatre 
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Social Convener - bowling Night 


The FSA Bowling Funspeii held at Galaxy Bowling on March 18/06 turned out to be a smashing success. Everyone who attended seemed 
to have a great time. We managed to raise $215.00 for the Abbotsford Hospice Society by raffling off a digital camera. Marty Cyruil 
(husband of Connie in the mailroom) was the lucky winner. 




We were divided into six teams and every team had a different theme for nicknames. Each player played under an alias. We had teams made 
up of Santa’s reindeer, animal sounds, Peanut characters, animals, Flintstone characters and six of the seven dwarfs. A certain Criminology 
Director was commonly referred to as “Dasher”, whilst the Welding Instructor flitted around 


as “Cupid” (he did look adorable in his diaper). Bam Bam, from Print Services ended up 
going “Boom Boom” during one of her turns and Charlie Brown, currently found as the 
Abbotsford Library Technician-In-Charge, ended up scoring behind the Acting Library 
Assistant lovingly referred as “Pig Pen”: On the other end of the scale, Elephant, the ITS 
Director and Patty, that lovable guy/girl from Shipping bowled some amazing scores! 


Needless to say, we had a great time and when you here people calling “Moooo” as you 
enter accounts or “Quack, quack” as you follow the mail cart, or “Squeak” in a Physics 
class you won’t be confused. 


I hope to see many more of you at the 
next FSA sponsored Social event! 


Lisa Gower (a.k.a. “Pig Pen”), FSA Social Convener 
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Nominations shall be open until the Annual General Meeting and shall 
close at the Annual General Meeting. 

POSITIONS TO BE FILLED: 


♦ President 


♦ Joint Professional Development Chair 

♦ Agreement Chair 

♦ Occupational Health & Safety Chair 

♦ Non-Regular Employee 

♦ Status of Women 

♦ Human Rights 


♦ First Faculty Vice-President 

♦ First Staff Vice-President 

♦ Secretary/Treasurer 

♦ Contract Chair 

♦ Communications Chair 


♦ Grievance Chair (Faculty) 

♦ Grievance Chair (Staff) 

Please complete this form and forward it to the FSA Office, Abbotsford Campus 


I nominate 

for the position of 


(name and signature of NOMINATOR) (date) 


I accept the nomination 


(signature of NOMINEE) 
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i FSA Notes & Notices 


FSA Annual General 
Meeting 

May 4, 2006 
10:00 am to noon 

Abbotsford Theatre 

Refreshments will be served 

The FSA AGM is your 
opportunity to participate and 
have your voice heard 
here at UCFV. 

The FSA represents 
YOUR Interests ! 

Be informed about where we are 
now and where we are going. 



The fsa Executive for 2005/2006 


ABBOTSFORD OFFICE LOCALS: 4530, 

4475 

President 

SCOTT FAST 

.4061 

Faculty Vice-President 

NORM TAYLOR 

.4225 

Staff-Vice President 

CONNIE CYRULL 

.4214 

Faculty Contract Administrator . 

BOB SMITH 

.4530 

Staff Contract Administrator 

MARNA LEVAE 

.4534 

Contract Chair/JPDC Co-Chair 

SHELLEY DRYSDALE.... 

.4556 

Secretary /Treasurer 

IAN McASKILL 

.4299 

Communications Chair 

RYSZARD DUBANSKI... 

.4240 

Agreements Chair 

KEVIN BUSSWOOD .. 4266/2436 

JCAC Co-Chair 

LAURA LARSON 

.4526 

UCC Rep (Staff) 

ISABEL HAY 

.4283 

UCC Rep (Faculty) 

TIM COOPER 

.4456 

O H & S Co-Chair 

COLLEEN OLUND 

.4524 

Status of Women 

LORI WORTH 

.4041 

Human Rights 

CHERYL DAHL 

.4515 

Non-Regular Employees Chair 

PAUL DANCE 

.4253 

Social Convener 

LISA GOWER 

.4691 
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